US Family First Corona Response
Act (Emergency Sick Leave and
Emergency FMLA) Poster

EMPLOYEE RIGHTS

PAID SICK LEAVE AND EXPANDED FAMILY AND MEDICAL LEAVE
UNDER THE FAMILIES FIRST CORONAVIRUS RESPGNW

The Families First Coronavirus Response Act (FPCRA or Act) requines corain employers 1o provide their
Gmphryees with pokd sick keive and expanded tamily and moedcal lerng for specified reasons relobed 1o COVID-19,
Theiriy pronvisions will apgly froem Apeil 1, 2020 theough Docomber 31, 2020,
* PAID LEAVE ENTITLEMENTS
Genoerally, employers covered under the Act must provide employees:
Uip 80 B w0k (B0 Rowrs, &F D PTG OMEionse"s bad-wiok GOuivilont) of pasd sick kiwd BO2od on th highar of
thoir roguiar rate of pay, or thiy applicable stath or Federal minimum wags, paid at

= 100 for qualifying riiisons #1.3 bobow, up 10 8541 daly and 55,190 wal;

= % for qualifying reasons B4 and B bebow, up o $200 daily and $2.000 total; and

* U 10 10 wiiibcs Mo 0F paid SKK Wi 0nd anpondid Tarmity and redical lan paid al %4 for qualitying

o 85 bidowy for up 1o 3200 daidy and 512,000 ol

A part-timee ooy i eligible for M for the numbgr of hours that the empleyee i nomally Schaduled 10 wirk
owied Ll period.
= ELIGIBLE EMPLOYEES

In goneral, empsoyeos of private soctor omployers with fewer than 500 emgloyecs, and cortain publc seclor
omployers, aeg oligple for up 10 bvo wireks of fully or partinly paid Shck ke for COVID- 19 rolated reasons (500 bolew).
Ermpiapeos who hie boan emplopod for 02 Jast 30 days pior 10 thir e niquest many be eligible for up o an
additiondal 10 weeks of partialhy paid expanded Ramily and mescsal edv fof reasan 55 bk,

* QUALIFYING REASONS FOR LEAVE RELATED TO COVID-19

AN SMgoyen kS anlithed o ke keave related o COWD-19 i the employes S unable 1 wodk, inchudng unabis 1o
tobework, BECBUSE i GMHoDe:

= subjoct bo o Fadoral, Stalo, o kenl guaranting of
esoabon order retated by COMVID-1B;

s e S Ery @ ReDitn Chee prosvidr 1o
Sifeipuiiicyting rdabed b COVID. 15

5 gapirbencing COVID-19 symploms and i seeking

B. s caring for his of hor child whode school of
place of cane is dosed (of chid cars provider s
unagrvasable) dus 1o COVID-19 relaled reasons; or

B. 5 OXPOBONGNG ANy OIHOT Substant aly-simdar

condition specbed by the US. Department of
Hizaith gnd Human Sendons.

a dical diagriosis;

i caning for an nckacual subpeel ko an coter described
N (1) o seil-guarnniing % describod in (2

Bowowm

* ENFORCEMENT
Thi: U5, Degartmont of Laboers Wags and Hour Deasion (WHD) has the authonty 10 irmQSBante and endndd complindd
with tha FFCRA. Employers may not discharge, discipling, or olhensise discriminato against any emphoyes who
larefully lakss pasd SicK ledng of axpanded famty and medical ledwve undss the FFCRA, iles o complaint, of msbtules a
procibding under of nalated to this Act. Employers in violation of the prowvisions of the FRCRA will be subssct 1o penaities
and ensgrodment by WHD,
For additional infonmation
of 10 file B Complaink;
1-866-487-9243
TTY: 1-877-B69-5627

WAGE AND HOUR DIVISION
UMNITED STATES DEPARTMENT OF LABOR
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